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Introduction.

Today, the tourism sector is recognized as one of the rapidly developing areas of the global
economy. In the Republic of Uzbekistan as well, tourism is becoming an increasingly important
component of the national economy. At the same time, the issue of training highly qualified
specialists in this field is gaining urgent significance.

Educational management is a system of effectively organizing, managing, and monitoring the
educational process. In the context of tourism, in particular, it is essential that this management
focuses on updating curricula, increasing practical training sessions, and implementing
innovative pedagogical technologies.

Main Part.

In recent years, innovative approaches have been playing an increasingly important role in the
process of training personnel in the tourism sector. Compared to traditional methods, interactive,
practical, and digitally-based teaching techniques are proving to be more effective in the
classroom.

For instance, the dual education system - an approach that integrates theoretical learning with
hands-on experience - enables students to gain practical skills in real work environments.
Additionally, methods such as case studies and project-based learning help develop students’
creativity, critical thinking, and problem-solving abilities.

By its very nature, the tourism sector is multidisciplinary, as it encompasses various fields.
Therefore, in training future specialists, it is crucial to integrate subjects such as marketing,
management, information technology, linguistics, and psychology.

Today, artificial intelligence (AI) and big data technologies are being widely applied in the
tourism industry. Incorporating these tools into the educational process allows students to learn
about tourism analytics, predict customer behavior, and explore strategies in digital marketing.
Educational management is being improved based on innovative approaches in the following
directions:

1.Training instructors to effectively use modern technologies;

2. Introducing online and hybrid learning systems;
3. Expanding internship and exchange programs through international cooperation;
4. Supporting student-led startup projects.

In addition, the integration of virtual reality (VR), simulation software, and digital tourism
laboratories into the teaching process provides opportunities to further strengthen students'
practical skills.

Results and Discussion
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Research indicates that in higher education institutions where innovative approaches have been
implemented, graduate employment rates are 20-30% higher compared to traditional models.
Students develop essential skills such as independent thinking, creativity, and teamwork.

When the educational management system is organized effectively, tourism education becomes
more than just a means of knowledge transmission it transforms into a driving force for
economic development. This, in turn, contributes to the sustainable growth of the tourism sector
in the country and enhances its competitiveness on the global stage.

At a time when the service industry particularly tourism is gaining increasing strategic
importance in the global economy, the training of competitive specialists equipped with modern
knowledge and skills in this sector is emerging as a highly relevant issue. The unique
characteristics of the tourism industry require multidisciplinary integration, strong
communication skills, intercultural competencies, and continuous improvement in service quality.
Therefore, organizing educational management in the tourism field based on innovative
approaches is recognized as a critical scientific and practical task in shaping an effective human
resource policy.

Conclusion.

The analyses presented in this article reveal that traditional forms of education are no longer
sufficient to fully meet the rapid development demands of the tourism sector. In this context, the
implementation of innovative approaches including the integration of digital learning platforms,
the development of competency-based curricula, the application of the dual education model, the
alignment of theory with practice, and the extensive use of advanced information and
communication technologies plays a crucial role in enhancing the quality and efficiency of
education.

Moreover, achieving sustainable outcomes in training qualified personnel requires the
development and practical implementation of strategic planning, monitoring, and evaluation
systems within educational management, all grounded in innovative approaches. These strategies
foster effective collaboration between educational institutions and the tourism industry, ensure
alignment with real labor market needs, and support the continuous professional development of
future specialists.

In conclusion, it should be emphasized that introducing innovative theoretical and
methodological approaches to educational management is essential for improving the
effectiveness of training highly qualified personnel in the tourism sector. This not only
contributes to increasing the quality of education and its global competitiveness but also plays a
vital role in strengthening the country's economic and cultural potential.

Therefore, the implementation of innovative approaches in educational management for tourism
personnel training is not only important it is a necessity dictated by the demands of the modern
era.
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